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Appendix A :102 Strengths

Surer ©-RECRuUIT
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Ahble to deliegate
responsibilities to others

Addventurous f Risk taker

Analytical

Calm

Competitive

Considerate § Sympathetic

Cooperative

Detail-oriented

Disciplinied

Enthusiastic § Self-rmotivated
Fair

Frank § Open

Good Looking

Good at heart

Good consultant
Good leadership skills
Good presentation skills

Hard-working [ Diligent

High self-improvernent

Independent

Innowvative
Knowledgeable

Make everything possible
Dpen to suggestion

Perfectionism
Principled (thinker)

Rational and unermotional
Role conscious

Sense of survival
Skillful at evaluating
Skillful at mathernatics

Sociable f Extroverted
Trouble shooter f
Resourceful

willing to take on new
challenges

Specify your own strength [

The Topgun's Strengths

=
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Able to set priorities
Aggressive

Articulate

Careful

Comprorising f Tolerant
Cansistent

Decisive

Determined § Devoted

Enjoy taking challenges

Ethical
Fast learner
Frieridly

Good at coordinate and
following up assignment

Good at identifying the
issLes

Good interpersonal skills
Good listener
Good sense of color

Having connection f
MNetworking

Hornest § Having Integrity

Influential f Good
motivator

Inteligent

Lowe to explore
Motivated

Organized § Systematic
Pleasant personality

Professional and well
rnannered

Responsible
Routine oriented
Service-minded

Skillful at implermenting
plans

Skillful at planning

Strategic thinker
Trustworthy § Reliable

winning Attitude

O
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Hotline Tel: 085-220-1123-9

SUPER RESUMEg Reflect your talents and win your dream job

Please select only 5 the TopGun's Strengths© that best identify you.
Tell the ermployvers why you are the right person for this position,

There is no right of wrong answer, Each job requires different types of people.
Start off by thinking about yourself,

It might be easier if you describe yvourself first, then go through our check list.

Action-oriented

Arnbitious f Achievernent-
ariented

Artistic

Cornrmon sense user
Conservative
Conternporary

Deferential f Respect
other pecple

Diplornatic

Erjoy wiorking under
pressure

Expert in my job field
Flexible § adaptable
Get things done

Good at directing projects
Good at time management

Good judgernent
Good negotiator
Good sense of hurmor
Helpful

Hurmble

Initiative § Creative

Inwvestigative

Loyl

Mever give up

Patient

Paositive (thinker) f
Optimnistic

Punctual
Result-ariented
Searching for excellence

Skillful at applying
knowledge

Skillful at managing people

Skillful at supervising and
controlling

Team builder

Wisiorary

SaveiContinue
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SurerResume | &=

Survey on
How Sports and Hobbies Improve Competence of Human Resources

As you are one of those who love to play golf,
we would like to ask you some questions relating to the sport.

1.What is your golf skill level?
O Idaon't play golf, but I'd love to learn some day.

O I've Just started learning and I still don't have my own
handicap.

O My handicap is above 36,

O My handicap is between 24-36.
O My handicap is lower than 24.
O My handicap is lower than 10,

Mext

Copynght @ 2006-2007 superesume com ®. &l nghts resered
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Survey on

Surer ©-RECRuUIT

2.All kinds of sport help us improve ourselves. How do you think golf help you improve/develop
your skill, personality, or strengths apart from your health and your social network.
Please choose your answer from our 103 provided competencies.

Before wou start, think about how sport can improve you, then choose those competencies from the 103

choices. You can choose as many as you like.

[ Ambitious f Achievement

oriented

[] Detail and &ccuracy oriented

[] Friendly

[] Good looking

[] Initiative / Creative

[] Positive thinker / Cptimistic

Having connection

Metwaorking

[] Articulate / Communicative

[] Considerate { Sympathetic

[] &ble to set priority

[] calm { Unpanicky / Placid

[] Consistent

[] Courageousito try)

[] Frank / Open

[] Independent

[ Loyal

[ &nalytical

[] Fastlearner

[] Good at heart

[] Wisionary

[] Patient

[] Result-orientad

[] Troubleshoater / Resourceful

[[] Enthusiastic / Self-mativated

[] Love to explore(knowledge)

[] &ction oriented

[] careful / Reserved

[] Conternporary

[] Decisive

[] Gaood interpersanal skill

[] Innovatar / Pioneer

[] Megotiatar

[] Good presentation skill

[] Flexible / adaptable

[] Good leadership skill

[] Honest { Integrity

[] Pleasant personality

[] Service - minded

[] Hard working / Diligent

[] @rganized [ Systematic

[] &ble to commit/Responsible

[] Adventurous / Risk taker

[] Compromising / Tolerant

[] Cooperative

[] Determined / Devoted

[] Helpful f Concerned

[] Knowledgeable

[] ©pen ta suggestions

© 2007 Super HRIS Co. Ltd. All Rights Reserved.
No part of this article may be reproduced, stored in a retrieval system, or transmitted in any form, or by any
means, electronic, mechanical, photocopying, recording, or otherwise, without permission.

For commercial use please contact us:

Tel. (662) 711-1685(17 lines) Fax. (662) 711-1038 Email: customerservice@superhris.com

24



Surer ©-RECRuUIT

[] Role conscious

] skillful at implementing plans

[] Time conscious / Punctual

[] Sophisticated / Intelligent

[] Good sense of humar

] Influential / Motivatar

[] Good sense of color

[] Common sense user

[] Energetic/Untiring

[] Ethics

[] Getthings done

F Gu:uc:d at identifying the
issues

] Highly self-improvement

[] Perfectionist

[] Rational and unemaotional

[] Skillful at evaluation

[] Team builder

[] &ble to delegate
responsibilities to others

[ ather - please specify

[ Searching for excellence

[] Skillful at mathematics

[] Trustworthy / Reliable

[] Artistic

[] Good listener

[] Conservative

[] Ciplamatic

[] Deferential/Respect ather

people

[] Enjoy taking challenge

[] Expertin my joh field

[] Good at directing projects

[] Good at time management

[] Humble

[] Professional and well

rmannered

[] Routine performer

[ Ekillful at planning

[ Winner Attitude

[] Skillful at managing people

(1 1 don't believe that sports and hobhies develap my skill

et

[ Skiliful at applying knowledge

[] Sociable { Extroverted

[] Strategic thinker

[ Competitive

[] Investigative

[] Good judgement

[] Agaressive/Farceful

[] Disciplined

[] Enjoy warking under pressure

[] Fairness

Good at coordinate and

following up assignment

[ Good consultant

[] Mever give up

[] Principled thinker

[] Sense of survival

[ Skiliful at supervising and

controlling

[] Make everything possible
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At ¢ talent and et a be
Survey on
How Si 1 H ies Improve Competence of Human Resources

3.Please rank the first 3 competencies that you think are
most related to playing golf. Then describe how golf
contributes to those competencies.

Batit e please select —————— ]
description :

2nd ;| - please select ——-—-—--—---—--—- b
description : |

ci7:fc NU— please select - ]
description ;|

[ ext
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